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4. Executive Director’s Report: 

o Updates included: 

o 10-Year Milestone: Donnie Woodyard noted that 2025 marks 10 years since Texas and 

Colorado first enacted the EMS Compact, reflecting on the collaboration and effort 

invested in the Compact’s development. 

o Growing Interest in the Compact: He reported an increase in phone calls and 

interactions from states and employers, indicating growing awareness and utilization of 

the Compact. 

o Data Protection Workgroup: Donnie provided an update on the work group report and 

action plan approved in December and requested permission to make clarifications and 

additions to the Workforce Privacy Protection Position Paper, which was granted. 

o Federal Rulemaking Comment Submission: He reported that the EMS Compact 

submitted comments on a Department of Education rulemaking, resulting in the 

removal of a concerning provision from the proposed rules. 

o NAEMSP Conference Absence: Donnie acknowledged that he did not attend the recent 

NAEMSP conference and expressed regret, noting the high volume of meeting requests 

he received related to that event. 

o National EMS Coordinated Database Progress: He provided updates on efforts to 

connect additional states to the National EMS Coordinated Database, specifically 

highlighting work with Delaware and South Dakota. 

 
V. New Business 

1. February 2025 Full Commission Meeting: 

o Updates were provided on preparations for the upcoming meeting, including hearings 

on the draft bylaws and administrative rules. 

 
VI. Partner Organization Updates 

No updates provided. 

 
VII. Adjournment 

• The meeting was adjourned following the completion of the agenda. 

 
Summary of Motions: 

Motion # Motion Summary 1st 2nd Vote 

1 Approve December 2024 Meeting Summary House Koehler Pass 

 
The official record of this meeting is an audio recording available on www.EMSCompact.gov. 
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State EMS Discipline Posting 

State EMS Onboarding 

Reporting to NEMSCD 



February 12 , 2025 

Letter of Agreement between the American College of Emergency Physicians (“ACEP”) and 

 (“Commission”) 

for the 2025 National EMS Week as a Strategic Partner 

Since 1974, National EMS Week has recognized the important contributions emergency medical 

services (EMS) professionals make to the health and safety of their communities. The week seeks to 

focus attention on the incredible impact made every day by EMS professionals and physicians. 

We are excited to share that National EMS Week will be held May 18th to 24th, 2025, this year. 

National EMS Week is highlighted on our EMS Week website. It contains a planning checklist and 

downloadable tools and resources designed to help agencies organize, plan, and celebrate EMS Week 

in their neighborhoods and communities. 

For o v e r  50 years, leading industry associations have played a key role in EMS Week, and we 

invite you to become or continue to be a part of this year’s recognition. The following outlines 

key elements and responsibilities with several choices of commitment: 

National EMS Week will provide: Strategic Partner will provide: 

Recognition as “Strategic Partner” on the 

National EMS Week website, in emails, and 

on social media 

EMS Week press release, videos, editorial 

content, etc., posting on their website, where 

possible 

“Proud Sponsor of EMS Week” logo for use 

in activities, content, etc. 

EMS Week logo and link posting on their 

website.

Acknowledgment of support in the ACEP 

EMS Section newsletter 

One (1) email and/or e-newsletter to 

stakeholders between March and May 

2025 with EMS Week article/link 

Recognition as “Strategic Partner” in the 

EMS Week 2025 promotional video and 

printed materials used at industry trade 

shows 

One (1) EMS Week dedicated email to 

stakeholders between March and May 2025 to 
educate and raise awareness of  EMS Week 

2025 with materials provided by ACEP and 
approved by Executive Director. 

Two (2) sponsor “thank you” posts to EMS 

Week social media (Facebook) 

Two (2) posts on association social media 

betw
 
een March and May 2025 

 
educating 

stakeholders about  EMS Week 



Optional One-time Contribution: 

This year ACEP plans to offer some unique celebrations for pre-hospital personnel and the 

community across the country in different regions. These celebrations would provide the opportunity 

to further recognize your organization’s participation and support! To be able to provide these 

celebrations, ACEP is seeking an optional one-time financial support from our strategic partners.  

ACEP and Commission mutually grant the other party a revocable, limited, non-exclusive license to 

use their respective names, logos, and other pertinent intellectual property as specifically 

described in this Agreement and for no other purpose. 

ACEP and Commission agree that this Agreement is not intended to create any partnership, joint 

venture, or agency relationship of any kind; both agree not to contract any obligations in the name of 

the other, not to use each other’s credit in conducting any activities under this Agreement, and not 

to represent that either association is in the business of providing or marketing the products or 

services in the partnership provided by the other association that is not addressed in this Agreement. 

Agreed to as of the date written above. 

ACEP                                                                Interstate Commission for EMS Personnel Practice

Signature Signature 

Printed Name Printed Name 

Title Title 

Date Date 
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Bulk information that, when combined with other request details, can easily identify specific EMS Clinicians. 

Examples may include: date of birth, place of birth, race, religion, geographical indicators, employment 

information, or education information. Misuse of PII can lead to: 

• Financial loss, identity theft, and harassment for individuals. 

• Reputational damage, legal liability, and administrative burdens for organizations. 

In the context of EMS Clinicians, excessive release of bulk data, including detailed PII, exposes them to 

heightened risks such as doxxing and coordinated large-scale attacks by terrorists or adversaries. Such 

scenarios are unacceptable and underscore the need for robust data protection measures. 

Recommendations 

To address these challenges, the Commission calls upon all State EMS Offices, including EMS Compact 

Member States and non-member states, to adopt the following measures: 

1. Vigilance Against Nefarious Intent: 

o Be vigilant when responding to requests for bulk data to identify potential malicious intents. 

o Seek assistance from the Department of Justice (DOJ) and FBI to vet any foreign actors or their 

agents requesting bulk data. 

2. Protection of PII: 

o Ensure PII is not disclosed improperly. 

o Prevent the unauthorized release of military or federal agency affiliation for EMS Clinicians with 

such affiliations. All bulk data must adhere to federal privacy protection requirements. 

3. Standardization of Public Portals: 

o Create consistent public portal standards to validate EMS Clinician licensure and EMS Compact 

Privilege to Practice (PTP) status. 

o Allow searches by: 

§ First and last name. 

§ State issued EMS license number. 

§ National EMS ID number. 

o Prohibit Boolean wildcard searches (e.g., First Name: A*, Last Name: S*) and bulk data 

disclosures. 

o Restrict the public display of information to the following: 

1. First and last legal name on record. 

2. State/jurisdiction of licensure. 

3. License level. 

4. License expiration date. 
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5. License status (e.g., active, expired, restricted, revoked). 

 

4. Alignment with Federal Standards: 

o Recognize the federal definition of PII as protected information and adhere to its associated 

safeguards. 

o Implement privacy protections aligned with the Privacy Act of 1974, ensuring data is collected, 

maintained, and disclosed responsibly. 

Position 

Therefore, it is the position of the Commission that all states should take action to protect EMS Clinicians' data 

while ensuring the public's ability to validate licensure and authorization to practice.  

• States must thoroughly validate that all data requests are not originating from foreign sources, or agents 

of foreign sources.   

• States should ensure robust procedures are in place to confirm the legitimacy of data requestors. 

• States must prohibit the release of Personally Identifiable Information (PII) as part of public records 

requests. 

• States should ensure all military and federal employee EMS licensure data are handled in compliance 

with federal laws and regulations. 

• States must establish standard protections and review processes for all bulk data requests, ensuring 

alignment with federal guidelines and best practices. 

• States should review state laws to ensure EMS Clinicians have the same data privacy protection afforded 

to law enforcement, public health, and elected officials. 

By implementing these recommendations, states can maintain a critical balance between transparency and 

security, safeguarding the personal and professional well-being of EMS Clinicians. This approach not only fulfills 

the purposes of the EMS Compact but also addresses the evolving challenges of data security in a digital age. 

 

 

 

 

 

 

 

 

  

 

  



 

 

 

PRESS RELEASE 

Jonathan Jones Appointed as South Carolina’s Commissioner  

for the Interstate Commission for EMS Personnel Practice 

WASHINGTON, February 7, 2025 – The Interstate Commission for EMS Personnel Practice is pleased to announce the 

appointment of Jonathan Jones as the new Delegate & Commissioner for the State of South Carolina, effective 

immediately. Commissioner Jones brings a wealth of experience in emergency medical services, leadership, and policy 

development, having dedicated his career to advancing EMS education, preparedness, and operational excellence. 

Commissioner Jones currently serves as the Director of the EMS Division with the South Carolina Department of Public 

Health (DPH), a position he assumed on January 2, 2025. Prior to this role, he was a board member of the South Carolina 

EMS Association (SCEMSA), where he played a pivotal role in advocating for EMS education and disaster preparedness 

initiatives. His contributions have left a lasting impact on the association and the broader EMS community in South 

Carolina. 

"We are honored to welcome Commissioner Jones to the EMS Compact," said Chair of the Interstate Commission for 

EMS Personnel Practice, Kraig Kinney, JD, NRP. "His extensive experience in EMS education and policy development 

will be invaluable as we continue to enhance the mobility and readiness of EMS clinicians across member states." 

The Commission also extends its gratitude to South Carolina’s outgoing Commissioner for their dedication and service in 

supporting the EMS Compact’s mission. Commissioner Jones' appointment reaffirms South Carolina's commitment to 

ensuring a highly trained, responsive, and adaptable EMS workforce. The Commission looks forward to working alongside 

him in advancing interstate EMS collaboration, licensure recognition, and clinician mobility. 

 

### 

About the Interstate Commission for EMS Personnel Practice 

The Interstate Commission for EMS Personnel Practice, established under the Recognition of EMS Personnel Licensure Interstate Compact (REPLICA) 

legislation, is the governing body responsible for overseeing the operations of the EMS Compact. Comprised of appointed Commissioners from each 

member state, the Commission ensures compliance with the Compact's provisions, manages its operations, and resolves interstate disputes. ICEMSPP 

focuses on cross-border EMS activities, maintains a national database of EMS personnel, and upholds uniform practices across member states to 

enhance EMS care and public safety. Currently coordinating efforts in 24 states and overseeing nearly 400,000 EMS personnel, the Commission sets 

standards and regulations, promotes the profession, and ensures public protection. Interstate Compacts represent the gold standard for multistate 

professional licensure, facilitating seamless and efficient EMS practice across state lines.  


